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Category: Area 4 Individual Differences 

Purpose: develop rationale for higher order construct of Core Confidence

Overview: 
· Confidence - Higher order construct of:

· Hope

· Self-Efficacy

· Optimism

· Resilience

· Definition: certainty about handling something, which to describe it further, entails what a person desires or needs to do 

· Confident employees may be better able to cope with the contemporary work dynamics than those harboring doubt. 

· Thought to be both a malleable, sate-like belief that refers to a particular domain of functioning and as a more stable, trait-like belief that may generalize to other domains of related activity

· Represents a person who figures out what to do and how (hope), develops a belief that he can do specific tasks (self-efficacy), forms a positive outcome outlook (optimism), and works on the belief that he can bounce back if things go bad (resilience)

· Thought to be related to 

· Performance

· Performance = skill x desire x core confidence

· Attitudes

· Job Satisfaction = Job Attributes x Job wants and values x Core confidence about job demands

· Subjective well-being

· Work Happiness = Stimulating work x Core Confidence

