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Overview for Future Research: 

1. Consider measuring other perception (e.g., embarrassment, humiliation, or stress)

2. measure overtime, some things seen as consequences (e.g., general attitudes toward test fairness, test-taking self-efficacy) may also serve as antecedents (reciprocal influences)

3. All procesure sof the same “type” (e.g., personality tests) are not the same, nore are procedures of different types of constructs….focus on elements of testing (physical features – test length, look; ease of self-assessment; level structure)

4. Racial differences in perceptions

5. More studies that assess ACTUAL BEHAVIOR

6. Explore results of being hired preferentially – results suggest that reactions differ based group membership (male vs. female)

