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Category: SJTs

Importance: Low

Theories Used: 

Implicit trait policy (ITP): effect of a trait expressed by SJT response options on someone’s judgments of their effectiveness. Essentially, personality influences perceptions of effective behavioral episodes and this translates into how SMEs score SJT items.

Methodology: 2 studies with undergraduate students

Model/Predictors/Outcomes:

H1: personality traits have causal effects on associated ITPs. 

H2: ITPs associated with targeted personality traits can predict behavioral expressions of those traits in simulated situations. 

Both hypotheses partially supported
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Future Directions: 

· Relations between ITPs for targeted personality traits and actual job performance in related job domains. 

· ITPs mayb e more resistant to faking than standard explicit measures of personality

