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Category: Area 4: Individual Differences

Theories Used: 

Social-cognitive Theory (Bandura) which posits that self-efficacy is a proximal indicator of performance and individual differences (personality, g, and experience) are distal indicators. 

However, some researchers (Bandura, 1997, 1999) argue that self-efficacy should overwhelm the distal variables in predicting performance. While others suggest a mediating role (Kanfer, 1992)

Methodology (i.e., experiment/metanalysis, applied sample, longitudinal): 

meta-analysis 

Model/Predictors/Outcomes:
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Moderators:
1. Task Complexity*: ( task complexity, ( influence of SE and ( of Distal Predictors

2. Feedback: SE more valid have FB

3. Goals*: ( diff task, ( importance of SE

4. Timing/Interval*: ( time lag, ( importance of SE

5. Prior exposure to task*: SE more predictive when there is task exposure prior to measurement of SE

Other measurement Moderators: 1) how SE measured* (Grid vs. Likert), 2) how performance measured (obj vs. subj), 3) Lab or Field, 4) Type of work perf (job vs. task) 5) sample (undergrad, post grad, adults)*

Main Findings: 

1. Significant moderators are ** and bolded in some cases to clarify above

2. Figure also provides overview

3. Overall: The incremental validity of SE on task and especially job performance is substantially attenuated by the inclusion of important individual differences. Although SE is moderately correlated with perf, once the indv diff are taken into account the predictive validity of SE shrinks dramatically.

4. Results suggest that individual differences are at least as important as SE

5. Mediational role of SE and distal variables does not appear to exist 
Future Directions: 

1. Integrate individual differences (distal predictors) into existing models of motivation and performance

2. Explore other statelike variables as mediators of individual differences (e.g., mood states, self-development activities, empathy, team efficacy). 

3. Explore task-specific SE

4. Explore SE as a moderator of individual differences and performance

