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Category: Area 2 Selection

Theories Used: 

Cognitive Load Framework: interview may be more resistant to response distortion than self-report personality inventories because of the cognitive load required during an interview

Other reasons: 

· Behavioral nature of the interviews situation that requires that the candidate to demonstrate some skills (oral communication and interpersonal skills)

· Unlike self-report personality instruments, interviews require that candidate generate examples of past applicable experience

· Interviewers have control over the ratings, so they may be able to detect impression management tactics and make modifications in the ratings

Methodology (i.e., experiment/metanalysis, applied sample, longitudinal): 

· Experimental lab study with undergraduates and graduate students and “real” interviewers from the community 

Model/Predictors/Outcomes:

IVs:
· Act like a candidate versus Answer honestly 

· Interview versus Structured Oral Interview

DVs:

· Ratings

· Factor Structure of Ratings (expect to find additional factor “ideal candidate” as indicator of response distortion/faking)

Main Findings: 

· Mean differences between applicant-like and honest condition were significantly larger for self-report score than for the structured interview 

· CFA indicated that the applicant-like instructions had a detrimental effect on both the structured interview and the self-report NEO ratings

Future Directions: 

· Replicate in a field study

· Further exploration to support WHY there is less inflation

· Evaluate other important factors (e.g., criterion-related validity, subgroup diffs)

