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Category: Faking and Personality

Theories Used: No real theory here, but the MCF (multidimensional forced choice) format is a partially ipsative scoring system that has been presented to hinder faking. 

MCF is somewhat different from Likert in that it is difficult to make normative evaluations using an ipsative scoring system. 

Likert scales show response distortion in faking conditions (Zickar, 2000). 

Methodology: two studies using undergraduate populations

Had students complete: NEO-FFI, IPIP-Likert, and IPIP-MFC 

Study 1 (Honest) Instructions: “honestly as you are now, not how you wish you would be”

Study 2 (Faking) Instructions: “pretend you really want the job and these assessment will determine whether you are offered the job”

Model/Predictors/Outcomes:

IVs: Likert versus MFC; honest versus faking

DV: response distortion 

Main Findings: 

· MFC format does not provide more accurate assessments of individual’s trait standing than Likert in faking condition when examined at the level of the individual instead of group level. 
· MFC doesn’t offer a solution to faking

Additional cites:

When citing works suggesting personality useful selection:

· Barrick & Mount (1991)

· Hough & Oswald (2000)

· Ones, Viswesvaran, & Schmitt (1993)

When citing works support concern for faking:

· Hough et al. (1990)

· Ones, Viswesvaran, & Korbin (1995)

Future Directions: Not much here, figure out what might make MFCs work better to deter against response distortion. 

