Gatewood & Field (2001) Ch 4 Reliability; Ch 5 Validity
know reliab

Valid
Cascio & Aguinis 05; G & F 01


-Barrett et al 81; Schmitt et al 84(conc & pred no diff in valid for gma/ability tests

Content Validity
-JA  task / KSA

-select SME to participate

-sample domain

-Barrett 98 has content validation form II as a guide

-must take care to have predictor fidelity


-form & content of pred domain comparable to that of job


-physical fidelity(behaviors


-psych fidelity(same KSAs activated in both
-must have SMEs rate fidelity of selection meas to JA

-Lawshe 75 CVR

-job component valid


-after JA, validate KSA for specific tasks, can use valid gen from other studies with similar components

-synthetic valid


-validating KSA for a similar task using Ees from diff jobs that all have that component eg dealing w public










