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Category: Applicant Attraction/Recruitment

Priority: High

Meta-Theories Used: 

Environment processing meta-theory: centers on how individual process information about the actual environment to develop perceptions of the organizational environment. 

Interactionist processing meta-theory: composed of theories that incorporate the fit between person characteristics and environment characteristics in contributing to attraction. 

Self-processing meta-theory: emphasize how information about the self influences the relationship between perceptions of fit and attraction. 

Methodology: Theoretical piece 

Model/Predictors/Outcomes:
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