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· Citation
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· Category

· Selection

· Theories Used

· No theory, although it incorporated the rigorous definition of interview structure developed by Huffcutt & Arthur (1994)

· Three categories of interview structure ranging from no standardization of questions/scoring to moderate/full constraints on questions/scoring

· Methodology (i.e., experiment/meta-analysis, applied sample, longitudinal)
· First, meta-analyses were conducted of the relationships among cognitive ability, conscientiousness, and interviews

· Second, these results were combined with predictive validity results from previous meta-analyses to make a meta-correlation matrix
· Third, hierarchical regressions were performed to examine incremental validity of three levels of structured interviews in different scenarios

· Studies were used that reported correlations between any two of the three predictors
· Model/ Predictors/ Outcomes

· Predictors

· Cognitive ability

· Conscientiousness

· Interviews
· Moderators

· None
· Outcomes

· Job performance
· Main Findings

· Results suggested that interview scores contribute to the prediction of job performance over and above cognitive ability and conscientiousness to the extent that they are structured (scores from highly structured interviews contributing substantially to prediction)

· Basically, cognitive ability and conscientiousness as a pair contribute consistently to the prediction of performance, interviews contribute to the extent that they are structured

· Speculate that structured interviews may be tapping job knowledge

· Future Directions

· Quantify costs/benefits for each predictor and compare them with the level of expected job performance associated with their usage
· i.e. is the additional cost required to develop and implement a structured interview worthwhile (most likely)

· Is the contribution of prediction of conscientiousness over and above cognitive ability and structured interviews justified?

· Notecard

· Study conducted meta-analyses and combined these results with predictive validity results to form a meta-correlation matrix

· Interview scores contribute to the prediction of job performance over and above cognitive ability and conscientiousness to the extent that they are structured (scores from highly structured interviews contributing substantially to prediction)

· Structured interviews may be tapping job knowledge

