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· Citation
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· Category

· Individual Differences

· Theories Used

· Definition of situational judgment effectiveness: individual differences in the general ability to make effective judgments or responses to situations

· Definition of proactive behavior: taking initiative to improve current circumstances or to create new ones

· Methodology (i.e., experiment/meta-analysis, applied sample, longitudinal)
· Applied sample
· Model/ Predictors/ Outcomes

· Predictors

· Situational judgment effectiveness

· Proactive personality

· Outcomes

· Work perceptions: procedural justice perception, perceived supervisor support, social integration

· Work outcomes: job satisfaction, organizational commitment, job performance

· Main Findings

· Proactive personality predicts work perceptions (procedural justice perception, perceived supervisor support, and social integration) and work outcomes (job satisfaction, affective organizational commitment, and job performance) positively among those with high situational judgment effectiveness and negatively among those with low situational judgment effectiveness
· Proactive personality may be maladaptive if the goals/behaviors, etc. are not pursued and assessed realistically or effectively with respect to relevant goals and purposes in the context of the situational demands or constraints

· Future Directions

· Examine the affective, cognitive, motivational, and behavioral mechanisms that mediate the effects of the combined proactive personality/ situational judgment effectiveness on an outcome

· Examine whether other individual-difference variables or situational variables may also interact with proactive personality to affect important work-relevant criteria
· Note Card
· Results challenge the assumption that proactive personality is an adaptive trait such that high levels are always more desirable than low levels

· Proactive personality predicts work perceptions (i.e. procedural justice perception, perceived supervisor support, social integration) and work outcomes (i.e. job satisfaction, affective organizational commitment, and job performance) positively among those with high situational judgment effectiveness and negatively among those with low situational judgment effectiveness

