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· Theories used

· Person-environment fit theory: positive responses occur when individuals fit or match the environment (general term)

· Person-job (PJ) fit: match between individual KSAs and demands of the job or the needs/desires of an individual and what is provided by the job
· Person-organization (PO) fit: compatibility between people and organizations that occurs when at least one entity provides what the other needs or they share similar fundamental characteristics or both
· The theory of reasoned action predicts that applicant attitudes towards the organization (i.e. attraction) will influence intentions to accept a job offer- idea is that PJ and PO fit perceptions influence job choice indirectly via attraction
· Methodology (type of sample)

· Longitudinal- applicants were assessed at four time points: before the selection process, during the selection process, at the conclusion of the selection process and after actual job offer

· Graduate applicants for an Australian telecommunications company

· Model (or main predictors/ outcomes)



· Main findings

· PJ and PO fit perceptions did predict organizational attraction

· PJ fit perceptions were related to job acceptance intentions

· PJ fit perceptions tended to have a stronger relationship with attraction and intentions to accept the job compared with PO fit

· Overall, these findings suggest that career related decisions are strongly influenced by perceived match between individual capabilities and the job requirements rather than their match with an organization’s cultural values

· Future research directions

· More research that jointly examines perceptions of person-job and person-organization fit in the context of recruitment and selection

· The impact of different recruitment and selection procedures on applicant ability to assess perceived fit

· Investigate the links between applicant objective congruence (fit assessed by including someone else’s perception), perceived congruence and subjective fit perceptions
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