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· Theories used

· No theory

· Methodology (type of sample)

· Used a meta-analytic approach to the aggregation across studies of assessment center-based multitrait-multimethod correlation matrices

· Focused on recoding and combining multiples matrices across studies into a single matrix

· Model (or main predictors/ outcomes)

· Assessment Centers (AC): designed to evaluate job-related skill dimensions through the use of multiple situational exercises
· Research has indicated consistent exercise factors (i.e. ratings are more correlated within exercises than across exercises) rather than dimension factors as the primary source of variance in postexercise dimension ratings 

· Framework for categorizing AC dimensions

· Communication; consideration and awareness of others; drive; influencing others; organizing and planning; and problem-solving

· Most common types of AC exercises

· Case analysis; in-basket; interview; leaderless group discussion; presentation; and role play

· Main findings

· Found that a model with separate dimension factors provides the best overall representation of AC ratings

· Both dimensions and exercises were found to contribute substantially to AC ratings

· Specific dimensions (i.e. communication, influencing others, organizing and planning, and problem-solving) appeared more construct valid than others (i.e. consideration/awareness or other and drive)

· Future research directions
· Move beyond the consideration of dimension and exercise effects in general and focus on specific dimensions and exercises

· Are dimension or exercise factors more or less related to external criteria?

· What characteristics make a given dimension more or less amendable to assessment in simulation exercises?

· Construct-related validity of final AC ratings

