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· Citation

Barrick, M. R., Parks, L., & Mount, M. K. (2005). Self-monitoring as a moderator of the relationships between personality traits and performance. Personnel Psychology, 58, 745-767.

· Category

· Individual Differences

· Theories Used

· Five Factor Model of Personality: openness to experience, conscientiousness, extraversion, agreeableness, emotional stability
· Definition of self-monitoring: extent to which individuals monitor, adjust, and control their behavior based on how it is perceived by others; relates to status-oriented impression management motives

· Methodology (i.e., experiment/meta-analysis, applied sample, longitudinal)
· Sample of MBA students, majority being white males
· Model/ Predictors/ Outcomes

· Predictors

· Big Five

· Moderators

· Self-moderating

· Outcomes

· Interpersonal performance

· Main Findings

· When self-monitoring was high, the relationships between 3 of the 5 Big Five traits (extraversion, emotional stability and openness to experience) and supervisory ratings of interpersonal performance were attenuated

· This relationship did not exist when examining task performance instead of interpersonal performance

· Employees high in emotional stability, extraversion, or openness to experience who were also low in self-monitoring achieved the highest levels of interpersonal performance

· Suggests that self-monitoring plays an instrumental role in predicting work-related outcomes in jobs with a large interpersonal component

· Future Directions

· Focus on finding other moderating effects that also explain the conditions that facilitate or constrain the influence of the Big Five personality traits on performance

· Account for both individual and situational characteristics that will regulate the behavioral expression of a person’s personality when examining the relationship between performance criteria and relevant personality traits

· Note Card

· Employees high in emotional stability, extraversion, or openness to experience who were also low in self-monitoring achieved the highest levels of interpersonal performance

· Suggests that self-monitoring plays an instrumental role in predicting work-related outcomes in jobs with a large interpersonal component

· Since there is substantial variance in personality-performance relationships that remain unaccounted for, future research should examine more moderators or mediators

