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Basically all the major findings of this article are included in the abstract. So I will copy some part of the abstract, and list other interesting findings in this article.

This study investigate the relation of the Big Five personality dimensions (Extraversion, Emotional Stability, Agreeableness, Conscientiousness and Openness to Experience) to three job performance criteria (job proficiency, training proficiency, and personnel data) for five occupational groups (professionals, police, managers, sales, and skilled/semi-skilled).

Conscientiousness showed consistent relations with all job performance criteria for all occupational groups.

Extraversion was valid predictor for two occupations involving social interactions, managers and sales.

Openness to Experience and Extraversion were valid predictors of the training proficiency criterion. (across occupations)

Most of the correlations for Emotional Stability were relatively low. If we try to predict professionals’ job performance, the coefficient of Emotional Stability is negative, suggesting that individuals who are worrying, nervous, emotional, and high-strung are better performers in these jobs.

The results for Agreeableness suggest that it is not an important predictor of job performance, even in those jobs containing a large social component. (e.g., sales or management)

In general, for the five personality dimensions, the true score correlations for subjective criteria were larger than for objective criteria.

