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Category: Selection
Theories Used: They propose an integrative framework for understanding the relationship among test validity, test bias, selection errors, and adverse impact.  
Methodology (i.e., experiment/metanalysis, applied sample, longitudinal): N/A
Model/Predictors/Outcomes: (this is one graph contained in the article that I felt was the most useful).
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Predictors:  Mean test scores, performance scores, test and performance standard deviations, and test validities.  All of these combined create a regression line for predicting performance from test scores for group 1 (minority) and group 2 (majority).  
Moderators: In this study, they were examining how their model differed for biased versus unbiased tests.  
Outcomes: Expected false positives, expected false negatives and adverse impact. The goal was to allow researchers and practitioners to make decisions regarding the use of specific selection tools before these actual outcomes are observed.  
Main Findings: 
1.  This article addresses a void in the literature regarding relationships among the key and interrelated concepts of 1) test validity, 2) test bias, 3) selection errors, and 4) adverse impact.  
2. An advantage of this framework is the ability to calculate numerical values for key concepts using mathematical relationships when normality is presumed.
a. Specifically, regression lines, expected performance levels, expected selection cutoffs, expected adverse impact and probabilities of bias-based expected false positives and negatives are easily calculated using well-known regression relationships and with reference to a standard normal table of probabilities.  
Future Directions:
1. It is hopeful that the integration of these 4 key concepts will allow for fruitful areas of research in the future such as the development of selection tools that maximize validity, minimize bias and expected selection errors and mitigate expected adverse impact. 

2. The framework can be used as a tool to help inform future policy making regarding situations in which public policy may lead to desirable and undesirable outcomes. 

Note Card Summary Points: 
1. This article addresses a void in the literature regarding relationships among the key and interrelated concepts of 1) test validity, 2) test bias, 3) selection errors, and 4) adverse impact.  
2. Using this framework in actual selection contexts allows test developers and employers to understand selection decision consequences before a test is put into use. 
3. Specifically, regression lines, expected performance levels, expected selection cutoffs, expected adverse impact and probabilities of bias-based expected false positives and negatives are easily calculated using well-known regression relationships and with reference to a standard normal table of probabilities.  
