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halic te:n like this = cotnrcrb after the neeting o 6ftalic text tike this = con@rrr aiter the neeting o €
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upcoming ctass meet ings :  E E
5 E;

2l January:Assignrnent 2 (evaluate your orvn speaking proficiency) isDUETODAY : o'

(l(J) l)emographic "sur!€y": backgrounds and professional int€rests ofinstruclor €; E
q5;

26& 28 January: €xpandins ACTFI- standards into testing oftermodaliies 
-! 3E

U pcoming assignment(s)  E af
This section off€6 a PREVIEW, not activated assisnments Assienme nrs arc made, $ rrh 

3 E !;announcem€nt of their de.adlines. both in class dd on the'schedule" page. The next lopic
(rveek 4,26 & 28 January): rubdcs: testins (& te&hing) writing [ :E
Announcements *  5 I
The change of lhe couree ro G€man only participation requires some morc r€thinkins ofthe E ;;'
syllabus. So I'm dropping any specific ESL aspects, at least tempomrily. and w€'ll resume the F .: 3
d'scussion in a week orso. 
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n topic(s): Introduction to Assessmenti the FL and AL Cultures
5) (possibly a resuld featur€, assessm€nt in the n€ws! PPS lrying lo improve high

45) The OPI (media clips) structure, examiner stance, qu€slion typ€s; OPI
iliarization workshop manDal (1994,0036): find oui lvhat happened at last
ing afrer I leftr (g_bill_t'mw_3o. maybe.just fi Bt half, or else - somervhat

qualit) - gjeie_bambi_l9) Evaluale the sample and 
'vrite 

l/2 page to
your mting; l/4 pag€ comments about intervieiveB tactics and lechniqu€s;

to tlrite ft€ rating: l) srate the rating;2) descrjbe (10 words) the text rypet 3)
ize thefunctions and conl€xts/cont€nts encounlered;4) (dd only now) offer

l5) Assignments ' ch€cking in and upr l) reading. see the "schedule &
ssignments" pag€ (under modification): 2) Asslgnment 2: Rare your own

iciency discuss today, along rvith Assignmert 1 (renecdon about ass€ssrnent
)rience and nervs articl€): 3.) Assignment 3: do a pseudo-OPl - ar€ we ready 10

DemogEphic survey: participants' previous coursework and tlork experience;

40) Th€ (Nithdmrvn) ACTFL languag€-sp€cific guidelinesfor German (0033a &
3b, rvith culture guidelines and grammargrids!) - but NOT before iv€ (a) re€alla

fbr r€specting (no! j ust questiodng) aulhoriry aDd (b) Ey mapping some
ical features (pronouns? past tenses? acc,dat preposilions9 past perfect?

unkt iv l l l  l l l l  onto thc prol ic ienc) levels.)



USING LANGUAGES IN

EDfToR'S l/oTE: ln this lssle of lhe Lanquaqe [ducatar,we continue our series of
a icles on diflerent career opportunities dvailable to lanquaqe professi0nals by

looklnq at work in ihe corpocte vrorld

BY PATRTcTA KoNTNG

T 
he ro, td i !  a" l - ' ro .n. l l "  .  r " .  .nd

Mobal,zat ion 'as ,  rn to '1F' l  _h".o po,a_ b i1" wo, ld.

Ihjs change has thrcwn opei a door of opporlunity to +!dents and
pFdln oI  r  l l ip l "  la.gdag€s asILosesl . l l  ha eberotr" ' , . "a

j.gly crjticaL for successfut busin€sses.
l ld B. lg ur.  oapdny .  8. ,  .  pJ h. .o iA1ei ."  ion

AnheuseFBu5ch in 2008 rcated headLines, but it wasjun pair ot a

targer t.end. Foreiqn owielship of U.5. companies more than doubt€d
bet!,/€ei 1996 and 2005, accoding io an anatylis of u.S- Lax data

by 6rant Thomton LLP. Amang th€ foreiqf owned U.S. businesse5
are many v€ry Amerjcan bnnds, tjke 6ood Huriror and Ben and Jenys
(owred by Bntish-Dutch congtom€rate Uritever PLt), Irader Joet
(owned by German company ALDI), 7 Eteven {owned byJapanese

company Seven and I), and Hotiday lnn (owned by Bntain's lfter

cortinentat Hotets Group).
Att th is means thar ta iguage tearne6 ar€ ahead of the game whei

they ent€r the workforce- "In a wortd in whjch there aE more fo.eign

companies opefating in ihe United Siates and more of our companies

operadrq abroad, there witt be an emptoymeit edg€ for those peopte

who have exposure to forcjgn languages and other cultu€s." says Cha es
KoLb, prcsident of ihe Commjtte€ for Economjc Devetopment (CED).

In 2006. CED pubtish€d a repafttltled, Education Jor Global Lead-

eship: Ihe Inpanance oJ Intenotional Studies and rarcign Longu1ge
EdD.otian Jat U.S. Econanic ord flotiorol se.utiy. Ihe €port warns

tha! th€ Unjted States wjLl become L€s competitive jn the gtobal

economy because of dectiijnq quatjty taiguage edLrcation at the

cottese and hjgh schoot tevets. Whjte knowteds€ of othe' tansuases

and cutiures is ar economic necessjty, U.S. emptoyees cunentLy tack

Lansuage skjtts and internationat knowtedg€.
For those who atready po$e$ tanguage skjtk aid internatjonat

expe ence, th€ r€poft did have some lood n€ws. Ii one luNey of

human resource maragers, participants repoded that proficiercy
jn a secofd tan!uale was a consideration ir hjing d€orons at
42% of fims, ard 66% consjdered jt if making retenhon d€cis1ons.
tmployees who demofnEte cutt!Et competence arc more tjkely io
b€ seL€cied for and p€l fom wettof  qtobat ieam!,  which cai  tead to
greater succe$ and adlancemeni wiihin the organization.

Nido Qub€in knows a th ing or two about internat ionatbusiness.

havjrg immigEted lo the United Staies as a teenager with timited
Eiglish skiLts, no contacts, and tittte money. Today hes president of
Hjgh Point Unjversjty, chajman ofthercrcat Haryest Bread Company,
and a soughi-aft€r speak€r and conrutlant. Kotb and 0ubein have
boih spokei ai past ACTFL Conveitions aid shared their views on why

they betieve tanquaqe study is vitatfor our iationatbusiness outtook.
"As our wortd becomes €ven smatter, gjven our commurjcatjon

medja and technoLogy, on€ can setlmore, tead mor€, and inspir€
teams more with an appreciation for language skitts," 0ub€in says.
Nis own son sFeaks five tanguaqes and has tlav€ted to over.100
count es, makinq hinr, accordjng to oubein, the perfect exampte of
an Ameican who urdefitands iniercuLturatways. acknowtedqes th€
value of being multitingual, and €njoys rhe efomous benefits that
come fio'n his "tanguage jrteresls."

In 2008, Ihe Language Flagshjp ard Business for Djptomatic Ac-

tion (BDA) ho5ted a s€ne5 of corporate roundtables on the tansuaqe
needs of business. BDA is a p vate-sector apotiticat norprofrt dedi-
cated to enlisting the U.5. business community in actions to improve
ihe standing of Ameri.a in the worLd.

"lt was a reatty frank djatoque,' says Cari 6uittard, executjve
director of BDA. "Out ofthose discusions, without a doubt, ii was

ctear that tanguaqe is seei as a criiical skitt ihal global business
teadq. "-d olobat roroan e( f  ghty (ovet wLat ard.  n9 o" r .
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