
Big, bad interview blunders
will not land dream job

Ay JAX BEHRS

hen asked aboutyour
prc!'1ous employ€r,
leslst ushg the word
"jerk.

Ifs also best to tum down an
inteniev/er's ofer of coflee: in a
newe-$Tacking situatron where
you tend to talk too much anY-
way, caffeine may just make
things worse.

Don t brlng your cbllalren or
Iriends with you to an inten'lew.

And. at t}le md, v,/hen asked if
you have any questions, don t
say no." Have one or hito pr€-
par€d.

Most people know t}le basic
rules of i$teri'iewing: know
soB€thing about the company;
be on tlme; ma](e eye contacti
dress apprcpiatelyi send a
thank-you note afteru€rds. It's
the things they don t know that
raise frteMev/9rs eyebrows.

"Do not ever badmouth pxevl-
ous bosses or employers,' said
Liz Plotkln, o$!er of Career
crossroads. P€opl€ who have
b€en laid off usually are too raw
to be loteMe*.ing for a newlob
rlght a$?y. Male sure you are
over the €irlef and anget walt a
bit to be at a potnt where you
can show your enthusiasm for
the newjob," ratler t\an your
dismay at losing the old one, she
said.

'Some people come ln and are
extremely negative about their
pre\'lous jobs or co-workers.
sald Kelly L€ster, a senice repre-
sentauve vritl Manpower TemPo_
ra$/ S$vices. It makes us won-
der what they re going to say

As for the fri€ndly offer of cof-
fee, Plotkin sald, Stay away
ftom it. It s OK to apcept a glass
ofwater, although therc's t}le
chance it could spill, but \vlth
cofl€e you might becom€ a chat-
temouth. What you want to do
is answer lhe int€rvi€wer's ques-
tions succincdy, then stop,"

Dressing appropriately means
wearlng what t}le otler p€ople at
the company wear. Ifyou are
applying for a professlonal J ob,
don t dress casually," said

OCos q L?t orr cFeri€n<c nral(€

Marylee King, director of ihe LiJe
Planning Program al Marylhulst
Colege.

PlotHn goes a st€p further.
''Dress one step above vhat the
p€ople wear ther€, ' she said, lf
the employees are in Jeans, w€ar
khakis or twill. AIso, Be conser-
vative and wear buslness colors
such as C|�ay or blue, Plotkin

, lzster, ofManpower, said that
lt is people who bring children to
interviews who most amaze her.
"One woman brouEtrt her chil-
drcn in. and when I asked
whethei she wanted to com€
back later, at a Ime when she
could find daycare. she said,
'Oh, tley'I just wail.

''I had one woman who
brought in a 2-year-old; he sat
on her lap through t}le whole in'
terdew, Maybe because we rc a
temporary sewice, they think lt
doesn t matt€r, but they can't
take tlelr children to the lob slte
u'ith tlem," L€ster said.

Anoiher surpnse Lester ancl
h€r co-interyiewers have en-
countered ls p€ople who bring in
cans of pop or chew gum during
lnterviews. They' come tn wlth
a Cok€ or a Big GulP ln their
hand," sald l€ster. I had one
guy who was chewing tobaccoi
he kept spitting into a cup
whlle she did her best to concen-
trate on talking with hjJn.

Reneite Meltebeke, on'ner of
Career Ouidanc€ Speclalists.
said that while t}le peopte she
deals Mth usually are sophisti-
caied about the lnt€rview pro_
cess, sh€ do€s ad!'lse tlem to
avoid overselllng tlemselves.
"Don't iry to be somebody you re
not, she said. "Its a matching
Focess. Ifyou pretend You can
do things you can'l do, tlyou get
the Job you re nol going to like lt
an]'way

'When th€y ask you wh€ther
you hav€ any weaknesses, said
Mellebeke, don lbrlng uP Per
sonal issues such as marltal
problems.'

'That's a really big no-no, '

said fllrlg of Marylhurst, 'The in-
teMewe. may enjoy talking
about your personal issues, but
you ivon't get the job.

Ifs better to tum that otten-

asked quesdoD, 'What should I
know tlat'6 bad about you?
into an opportunity for one morc
posiUve statement, said carcer
counselor Plotktn. SaY some:
thing llke, 'l ve always be€n a re_
atly hald worker, but I've leam€d
to pace myself, she advised.

Somei}llng to remember about
inteilews, said Plotkin. is that if
youve been selected for one, tle
compaiy probably has decided
thatyou have the qualllcations
for the position - the interuiew
is to see whether you will lit the
tea$.

And, finally, she said. be cer-
taln you are Just as fiiendly to
the person you check in with as

you are to the intenlewer, An in-
teMew€r is quite llkely to ask
employees their impression of
you after you leave.

Officc + park reservation staff
Deckhands
So$ Chef

Singing + non-singing waiics

l\olsten
Stafiir€ Services*

.Adniniai|ativa
AssistanG

.General officc
Support

.Reccptionists

.A{€chanical and
Elcctd(al
Assemblc6

.T6t Tdhnicians

.l*achinc Operato6

POSITIONS INCTUDE:

. Courtesy Cle tBaggem

. Slock€rtNiqhl Slocke$

. Seryice Deli Sales/Prep

. Piza & Sandwich Clerks

. Chinese Food Sales/Cooks

. Child Care Associates

. CustodialFloor Care

. Pmduce Stockers

.Checker

Positions averaqe 20-30 hours/wk,0 he-job
training, c0mpetitive pay, desirable benefits and
advancement opportunities with c0ntinued
groMh in 0R & WA State.

. Garden Sbll

. Sealood SaIBS

. Joumey lt4eal Cutter

. Gl,4/llB0/Video

.BulkFoods

. Cake Decorato6

. Apprentjce Bakers

. Bakery Sales

. 0R Slale Ceftified
Phafllacists

. FloralDesigners

K)RTLAND SPIRII DINNER BOAT

Fun on the river! Premier dinner ship now hiring crew
for the summet season
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