Explanations for the gender wage gap include:

Occupation (men tend to work in male-dominated jobs, women in female-dominated jobs) –male-dominated occupations pay more than female-dominated occupations.
Industry (men tend to work in industries that are higher paying such as high tech and finance, women in lower paying industries such as personal services and education)

Labor force experience (because women tend to leave the labor force for periods due to family responsibilities, women accumulate less seniority –seniority is related to pay level in many occupations--and are less likely to be promoted in jobs that have career ladders)

Unionization:  unionized workers earn more than non-union workers.  Men are more likely to work in unionized jobs than women, although that factor is becoming less important as unionized jobs disappear from the economy.  Currently, the rate of unionization in the private sector is 9%

A calculation by Francine D Blau and Lawrence M. Kahn, estimated that these four factors accounted for 63% of the gender gap in 1998.
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Wage discrimination-- in which men and women in the same industries or occupations, with the similar education and job experience, earn different wages--undoubtedly plays some role here, but it is difficult to measure.

