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STUDENT TEACHING SUMMARY REPORT

Portland State University

Candidate’s Name Term/Year

Institution

School Grade/Authorization Level

Subject Area(s)

The information reported on this form presents summary judgments by the candidate’s supervisors about his or her

performance on the TSPC-prescribed teaching competencies. The Student Teaching Summary Report Manual, which
presents a rationale, types of relevant data, and bases for summary judgments for each area of competence, should be

used to complete this form.

DIRECTIONS: Check the appropriate box by each area of competence, to attest to the candidate’s performance in that
area. Completion of student teaching requires verification of satisfactory performance by both university supervisor and

cooperating teacher in all five areas below.

1.PLAN INSTRUCTION THAT SUPPORTS STUDENT PROGRESS IN LEARNING
AND IS APPROPRIATE FOR THE DEVELOPMENTAL LEVEL:

a.Select or write learning goals for units of instruction that are consistent with the
school’s long-term curriculum goals, State content standards and district
standards, research findings on how students learn, and the physical and mental
maturity of one’s students;

b.Determine the current performance level of one’s students with respect to the
learning goals established for a unit of instruction;

c. Establish objectives within the unit of instruction that will be useful in formulating
daily lessons and in evaluating the progress of students toward the attainment of
unit goals;

d.Determine content, skills, and processes that will assist students in accomplishing
desired unit outcomes, and design learning activities that lead to their mastery;

e.Select and organize materials, equipment and technologies needed to teach a
unit of instruction;

f. Adapt unit and lesson plans for students with diverse needs, and for students with
varying cultural, social, and linguistic backgrounds; and

g.Estimate the time required within a unit for teacher-directed instruction, student-
managed learning and practice, student evaluation/reporting and
reteaching/problem solving.

University
Supervisor

Met Not

Met

Cooperating
Teacher

Met Not

Met

2.ESTABLISH A CLASSROOM CLIMATE CONDUCIVE TO LEARNING:

a. Affirm the dignity and worth of all students and provide the positive support
students need to be effective learners;

b.Communicate classroom rules and behavioral expectations that provide a safe and
orderly environment for learning, are appropriate to the level of development of
students, and are consistent with laws governing student rights and responsibilities

c.When establishing classroom rules and procedures, apply to all students principles
of gender equity and racial justice, and apply principles of least restrictive
environment for students with disabilities;

d.When establishing and maintaining classroom rules and procedures, model
appropriate social behavior, and provide meaningful reinforcement when it occurs;

e.When establishing and maintaining classroom rules and procedures, take into
account the influence of the physical, social, and emotional climates of students’
homes and the community on motivation and behavior;

f. Monitor student conduct, and take appropriate action when misbehavior occurs;

g.Interact thoughtfully and courteously with students and their parents and resolve
conflicts in a professional manner, respecting the cultural context of the community

h.Use classroom time effectively to provide maximum time for learning;

I. Manage instructional transitions decisively and without loss of instructional time;

j- Arrange and set up instructional materials and equipment in advance of class to
facilitate their effective and efficient use during lessons; and

k. Coordinate the use of instructional assistants, parent volunteers, student assistants
and other support personnel to achieve instructional objectives, if these resources

are available in the school setting.

University
Supervisor

Met Not

Met

Cooperating
Teacher

Met Not

Met




3.ENGAGE STUDENTS IN PLANNED LEARNING ACTIVITIES:

a.Apply organizational structures appropriate for the developmental level of
students, including individual and group instruction;

b.Communicate learning outcomes to be achieved and focus student interest on
tasks to be accomplished;

c.Implement instructional plans that employ knowledge of subject matter and basic
skills;

d.Use a variety of research-based educational practices that reflect how students
learn, are sensitive to individual differences and diverse cultures, and encourage
parent participation;

e.Emphasize instructional techniques that promote critical thinking and problem
solving, and that encourage divergent as well as convergent thinking; and

f. Monitor the engagement of students in learning activities, and the progress they
are making to determine if the pace or content of instruction needs to be modified
to assure that all students accomplish lesson and unit objectives.

University
Supervisor

Met Not

Met

Cooperating
Teacher

Met Not
Met

4. EVALUATE, ACT UPON, AND REPORT STUDENT PROGRESS IN LEARNING:

a.Select and/or develop tests, performance measures, observation schedules,
student interviews, or other formal or informal assessment procedures that are
appropriate to determine the progress of all students including those from diverse
cultural or ethnic backgrounds;

b.Document student progress in accomplishing State content standards and district
standards, prepare data summaries that show this progress to others, and inform
students, supervisors, and parents about progress in learning;

c. Evaluate student progress in learning and refine plans for instruction, establish
alternative learning options, or make appropriate referrals;

d.To the extent appropriate and feasible, collaborate with parents, colleagues, and
members of the community to provide internal and external assistance to
students and their families if needed to promote student learning;

e.Assemble, reflect upon, interpret, and communicate evidence of one’s own
effectiveness as a teacher including evidence of success in fostering student
progress in learning; and use evidence of effectiveness in planning further
instruction.

University
Supervisor

Met Not

Met

Cooperating
Teacher

Met Not
Met

LU

5.EXHIBIT PROFESSIONAL BEHAVIORS, ETHICS AND VALUES:

a.ls dependable, conscientious, and punctual;

b.Meets work schedule demands;

c.Is aware of the importance of professional appearance and demeanor;

d.ls aware of and acts in accordance with, school policies and practices;

e.ls respectful of cultural patterns and expectations that operate within a school;

f. Interacts constructively with colleagues, administrators, supervisors, and
educational assistants and parents;

g.Performs advisory functions for students in formal and informal settings;

h.Functions as a member of an instructional team to achieve long-term curriculum
goals, State content standards and district standards;

I. Exhibits energy, drive and determination to make one’s school and classroom the
best possible environment for teaching and learning; and

j. Exhibits energy, drive and determination to become a professional educator.

University
Supervisor

Met Not

Met

Cooperating

Teacher
Met Not
Met

COMMENTS:

We have conferred in the summary of the candidate’s classroom performance and work samples. Our signatures below

attest to our judgments regarding the student teacher’s performance on TSPC'’s five teaching standards.

Portland State University

Name of University Supervisor Institution

Signature / Date

Name of Cooperating Teacher School/District

Signature / Date

Name of Cohort Leader

Signature / Date
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